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GCTU CALLS TO MARK
WDDW-2014

The General Confederation of Trade
Unions issued a statement 18 August
2014 in connection with the World
Day for Decent Work to be held
7 October 2014.

“On the 7™ of October 2014, — the
Statement says, — the trade union
movement will for the seventh time
mark the World Day for Decent Work.
This day has become a deserving
complement to May 1, the Day of
International Workers’  Solidarity,
when organised employees all over
the world take to the streets to reaf-
firm their unity and make their de-
mands. The World Day for Decent
Work gives trade unions in all coun-
tries an additional opportunity to put
forward their major requirements to
the governments and employers,
and express their support for the
Decent Work Agenda adopted in
1999 by the ILO.

“This year’'s World Day for Decent
Work will be held under the main
slogan ‘For Social and Climate
Justice!” And this is not accidental.

The global financial and economic
crisis which broke out in 2008 has
resulted in a profound social crisis
that is still felt in most countries. It
has brought the unprecedented rise
in mass unemployment embracing
over 200 million inhabitants of the
planet, including 75 million young
people, the growing poverty with
more than 1.2 billion people living
in abject poverty, and the ever in-
creasing social inequality. Whereas
hundreds of millions of families can
hardly make ends meet, the number
of millionaires is growing at a record
pace. Over the last year alone the
army of millionaires went up by
15 per cent. Such a jump has not
been observed since the beginning
of the 2000s. Their aggregate in-
vested capital is estimated at 52.6
trillion dollars, and about 40 per cent
of the fortunes were made for the
last five years.

“The present-day economic system,
enforced on the world, has led not
only to disastrous social conse-
quences, but also to grave nega-
tive effects on natural environment.
The hunt for profits at the expense
of the environment has caused a
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change in the climatic conditions. In
the coming decades, this will pose a
serious global threat to sustainable
development, the reduction of pov-
erty, the protection of human rights,
and world peace. Suffering from the
climate change are the poorest in-
habitants of this planet, particularly
those living in geographically un-
stable areas, primarily women and
children, rural population, residents
of spreading urban slums, and in-
digenous people.

“‘Simultaneously, the offensive on
workers’ rights continues. Anti-union
campaigns instigated by employers
and authorities at different levels
have become more frequent. The
Employers’ Group at the International
Labour Organisation made an at-
tempt to undermine the ILO supervi-
sory machinery. The employers have
been trying to endanger the right to
strike, a fundamental workers’ right
recognised for many decades.

“Safe implementation of decent work
meets with acute problems also in
our region. In the countries of GCTU
affiliates, there are still a consider-
able level of unemployment, infor-
mal employment, unreasonably low
wages, pensions and social ben-
efits, persisting discrimination in the
sphere of labour, deepening social
inequality, and the unsolved prob-
lems of labour migrants.

“The General Confederation of
Trade Unions calls on its affiliates
to mark this year's WDDW by or-
ganising events with slogans and
demands most topical for workers
in their respective countries or in-
dustries, making them as massive
as possible and ensuring them wide
coverage in the media”.

GCTU ATTENDS TU FORUM
IN CHINA

GCTU General Secretary Vladimir
Scherbakov participated in the
9" International Forum “Economic
Globalisation and Trade Unions” or-
ganised in Beijing by the All-China
Federation of Trade Unions from
24-25 September 2014.

Attending the forum were over 80
delegates representing trade union
centres in 41 countries in Europe,
Asia, Africa and Latin America, and
five international organisations (ILO,
WFTU, GCTU, OATUU and ICATU).
The participants also included rep-
resentatives of two GCTU member-
organisations — the Federation of
Independent Trade Unions of Russia
and the Federation of Trade Unions
of the Republic of Kazakhstan.

AZERBAIJAN: NEW GENERAL
AGREEMENT SIGNED

On the 7" of August 2014, the
Confederation of Trade Unions
(AHIK), the National Confederation
of Employers and the Cabinet of
Ministers of Azerbaijan signed a new
general agreement for 2014-15.

The document provides, in particular,
that the duration of the paid annual
leave should be extended by seven
days. In this connection, the par-
ties to the agreement recommend-
ed that Azerbaijan accede to Article
2 of the European Social Charter
whereby the paid leave shall not be
shorter than 28 days (the threshold
in Azerbaijan is now 21 days).

The Parties also intend to strengthen
their joint control over the timely and fulll
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payment of social insurance contribu-
tions by employers, which will promote
a sustainable and dynamic reform of
the insurance pension scheme. They
also consider it necessary to examine
ratifying ILO conventions No. 102 on
Minimum Standards of Social Security
and No. 128 on Invalidity, Old-Age
and Survivors’ Benefits.

The document points to the necessi-
ty of undertaking appropriate meas-
ures to advance the application of
compulsory medical insurance.

The agreement also stipulates the
payment of a funeral benefit in case
of the death of a person on the dole,
and exercising stricter control over
the employees’ use of their right to
leave and over the insurance against
risks by employers at enterprises
with hazardous working conditions.

ARMENIA: NAIRIT WORKERS
STAGE PROTEST ACTION

Almost a thousand workers of the
synthetic rubber plant “Nairit” held a
protest action July 10 in front of the
building housing the Government
and the Ministry of Energy and
Natural Resources of Armenia, de-
manding payment of wage arrears
and information about the future fate
of the company.

Participants in the march organised
by the enterprise trade union com-
mittee carried banners saying “Pay
back our wages!®, “We demand res-
toration of the plant”, “Nairit” is the
key to the country’s economic devel-
opment!” etc.

A letter sent to Prime Minister of
Armenia said there were 2 292 em-

ployees in the plant “Nairit”, of whom
1263 were forced to take unpaid
leave, 803 were permanently em-
ployed (monitoring safety and carry-
ing out repairs and administration),
and 126 were on maternity leave

As a result of inefficient manage-
ment and the accumulated wage ar-
rears the plant has stood idle since
April 2010. However, experts believe
that, given the necessary investment
and competent professional man-
agement, it can become fully opera-
tional again and bring profit.

In the above mentioned letter, the
employees demanded that instruc-
tions be given to the relevant agen-
cies to develop a clear-cut schedule
of settlement of wage arrears which
in the last 16 months have reached
an enormous for Armenia amount
equivalent to US$ 13 million!

In order to avoid a social upheav-
al, Prime Minister and the Minister
of Energy and Natural Resources
yielded to the trade union insist-
ence and met with employees of
the plant. They said the Government
was aware that the situation was
grave, but did not have the means
to solve the problem. They promised
they would ensure the payment of a
month’s salary within a week, and
meet again with employees in late
August to give explanations about
the future of the enterprise.

BELARUS: UNION LEADER
WELCOMES UNIVERSITY
FRESHMEN

On the 1t of September, marked
as the Knowledge Day, students
and faculty of the Trade Union
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International University of Social
and Labour Relations gathered in
the Minsk Palace of Culture to wel-
come about 600 freshmen.

The festive event was attended by
the leaders of the Federation of
Trade Unions of Belarus (FPB) and
national industrial unions.

FPB President Leonid Kozik con-
gratulated the newly-baked students
and thanked the University manage-
ment for their highly professional
work. “The Trade Union University
is one of the most successful uni-
versities in Belarus, and its gradu-
ates will never go jobless”, he said
addressing the audience.

The Federation of Trade Unions pre-
sented the University with 100 mod-
ern computers to equip the new ac-
ademic building, while the University
leaders were awarded commemora-
tive medals “Hundred Years of the
Trade Union Movement in Belarus”.

GERORGIA: ANY VIOLATION
OF WORKERS RIGHTS
TO BE CHALLENGED

The trade unions believe that, al-
though labour legislation in Georgia
is much stricter now and the rights
of workers are better protected,
most employers still evade perform-
ing their duties. The problem is par-
ticularly acute in the trading, hotel
and catering business.

First and foremost, companies vi-
olate the rights of those workers
they hire for a term of up to three
months. In this case, the work
contract with them is not generally
concluded (Georgian legislation

does not insist that a labour con-
tract should be signed with those
who are hired for less than three
months), and employers take ad-
vantage of this situation to deceive
workers.

A Vice President of the Georgian
Trade Union Confederation (GTUC),
Gocha Alexandria, explains that
most often companies are not eager
to conclude written labour contracts
because they try to avoid paying
the income tax, which is a serious
offence punishable by severe sanc-
tions. However, since very few vic-
tims apply to court, the relevant au-
thorities do not react to the situation
as they should.

When amendments were introduced
to the Labour Code, the unions in-
sisted on a provision stipulating the
compulsory signing of written labour
contracts even with workers em-
ployed for a short term. However,
despite all their efforts, the proposal
was not accepted.

“Any violation of an employee’s rights
must be challenged in court, — said
Gocha Alexandria. — The employer
should know that an oral labour con-
tract is as legally valid as a written
one, and we shall carefully examine
all details of any contract breach,
should the offended worker turn to
us for assistance”.

KAZAKHSTAN: FPRK HOLDS
EXTRAORDINARY CONGRESS

Ninety-four delegates representing
24 industrial trade unions and 14
territorial trade union organisations
took part in the 23" (Extraordinary)
Congress of the Federation of Trade
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Unions of the Republic of Kazakhstan
(FPRK) held in Astana 23 July 2014.
Among those who spoke at the con-
gress was GCTU General Secretary
Vladimir Scherbakov.

The report on the tasks of implement-
ing the new Law on Trade Unions
was delivered by FPRK President
Abelgazi Kusainov. Following the de-
bates, Congress ruled that the man-
datory adherence to the provisions
of the Law was to be considered a
principal task of the Federation.

Delegates amended and supple-
mented the FPRK Statutes bringing
it in line with the new law, and ap-
proved the resultant revised version.
FPRK President was instructed to
get the Statutes formally registered
in due time by the relevant state ju-
dicial bodies.

The Congress concluded with the
adoption of a statement entitled
“‘Eurasian Economic Union for the
Benefit of the Working Person”, and
an appeal to the country’s trade
union organisations and members
in connection with the forthcoming
Labour Day.

The Congress approved the new
composition of the General Council
of the Federation of Trade Unions of
the Republic of Kazakhstan.

REPUBLICAN FORUM HELD
IN KAZAKHSTAN

On the 26" of September 2014, the
capital of Kazakhstan, Astana, host-
ed a Republican Forum “Towards
Society of Universal Labour” dedicat-
ed to the celebration of the Labour
Day.

The event, which brought together
226 delegates from all regions of the
country, was organised by the Ministry
of Health and Social Development,
the Federation of Trade Unions
(FPRK), and the National Chamber
of Entrepreneurs. The Forum was
attended by the First Deputy Prime
Minister of Kazakhstan.

The FPRK leader Abelgazi Kusainov
told participants of the new state
award, the Labour Veteran Medal,
that had been established as part of
the campaign to implement President
Nazarbayev’'s idea “Twenty Steps
Towards Society of Universal Labour”.
This year Kazakhstan for the first
time celebrates two new holidays —
the Labour Day and the Family Day.
On this occasion, review contests
“Best in the Profession” were organ-
ised and labour dynasties were hon-
oured across the country. Measures
were also taken to ensure decent
wages and the comprehensive so-
cial protection of the population.

In conclusion, Labour Veteran Medals
were awarded to representatives of
various professions and industries
who had made significant contribu-
tion to the country’s economy.

KYRGYZSTAN: STUDENTS
MEET WITH UNION LEADERS

Members of the Council of the
Kyrgyzstan Federation of Trade
Unions (KFTU) met with students of
the Academy of Labour and Social
Relations in Bishkek 3 September
2014.

As he congratulated the young peo-
ple on the beginning of the new
academic year, KFTU President
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Asylbek Toktogulov stressed that
nowadays Kyrgyzstan needed pro-
fessional personnel as never be-
fore. He said the Academy had
developed an innovative education
model that helps to shape the civil
and legal awareness of young peo-
ple, and stimulate their involvement
in trade unions.

The Academy of Labour and Social
Relations of Kyrgyzstan has been
working in close contact with the
trade union academies of Russia,
Ukraine, Belarus and Kazakhstan.
These institutions carry out pro-
grammes of fundamental and ap-
plied research, and their students
can receive legal, economic, finan-
cial or social education. After com-
pleting their course, the graduates
can find job opportunities in different
sectors of the national economy.

MOLDOVA: UNIONS REJECT
LONGER WORKWEEK

The National Trade Union
Confederation of Moldova (CNSM)
has resolutely opposed the attempts
to make changes to the Labour Code
of Moldova that will provide for ex-
tending the working day to 12 hours
and more.

The draft law has already success-
fully passed the first reading in
Parliament.

“The adoption of this bill would mean
a breach of all national and interna-
tional standards honoured by the
Republic of Moldova. In this case,
the Confederation will have to file a
new complaint with the competent
international bodies,” said CNSM
President Oleg Budza.

Under current legislation, the stand-
ard workweek in Moldova is 40 hours
(with the 8-hour working day and two
days off one of which is Sunday) in
all enterprises and institutions re-
gardless of the type of ownership.

RUSSIA: SIBERIA DISCUSSES
DECENT WORK STANDARDS

An international conference “Role
of Trade Unions in Promoting
Decent Work Standards” was held
in the Siberian city of Chita from
26-29 August 2014 as part of the co-
operation programme of the Russian
Federation with the International
Labour Organisation (ILO).

The Conference brought together
representatives of the ILO and its
sub-regional office in Moscow, the
Federation of Independent Trade
Unions of Russia (FNPR), the Ministry
of Labour and Social Protection of
the Russian Federation, the Pension
Fund of Russia, and the territorial
trade union organisations and em-
ployers’ associations of the Siberian
Federal District, regional authorities,
regulatory and supervisory bodies
etc.

The task of the Conference was to
develop proposals and recommen-
dations as to how to enhance the
role of trade unions in promoting
decent work standards whose main
elements include decent wages,
social partnership, productive em-
ployment, and reliable social insur-
ance.

Participants considered challenges
facing the FNPR and its affiliates in
their efforts to promote decent work
standards. In addition to that, they
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exchanged views on the measures
to eradicate vulnerable employment,
on trade union activities to protect
workers’ rights, on steps to be taken
to bring the minimum wages up to
the subsistence minimum level, and
on the new principles of formulating
citizens’ pension rights. The issues
discussed included also labour mi-
gration and the need for its regula-
tion, unemployment, and the social
support of the unemployed.

Conference participants met with
the work collective of the Trans-
Baikal Railway, and got acquainted
with the experience of several pri-
mary trade union organisations, in
particular, with what they are doing
to introduce decent work standards.

The Conference ended with the
adoption of Recommendations that
should form the basis of a federal
programme and a strategy for the
implementation of the decent work
agenda in Russia.

UKRAINE: FPU DEMANDS
STOP TO ATTACK ON WORKERS
RIGHTS

The Federation of Trade Unions of
Ukraine (FPU) appealed to Supreme
Rada deputies not to vote for the
Government’s draft law on chang-
es to the State Budget for 2014 as
many of its amendments would con-
stitute a tangible infringement on the
rights of workers.

The announcement was made by
FPU President Grigoriy Osovy at
a press conference 23 July 2014.
“This bill, he said, significantly re-
stricts or even excludes the appli-
cation of current labour law provi-

sions, whereas, according to the
law, the effect of these standards
can be limited only with the imposi-
tion of martial law.”

The FPU President said the draft law
was aiming to change the procedure
of personal income indexation, which
would result in reducing the already
low purchasing power of pension-
ers, and significantly worsen living
standards. The Cabinet of Ministers
also suggested that the managers
of budgetary institutions be given
the right to establish part-time work
schemes or send employees on un-
paid leave for a period determined
solely by the manager, without the
employees’ consent or notification.
Moreover, the bill provides for freez-
ing social standards and guarantees
at a time when the minimum wage
in Ukraine remains below the sub-
sistence minimum.

Grigoriy Osovy also reminded that
making changes in the State Budget
was subject to public discussion,
something that had not been done
in this case. Therefore, he urged the
Government to engage in construc-
tive dialogue with society, particular-
ly with the trade unions, before tak-
ing any decisions. “If the Rada do
not hear us and approve the bill, our
members will demand of us serious
protest actions,” he said in conclu-
sion.

The Federation predicts significant
unemployment growth in Ukraine.
According to estimates by employer
and trade union experts, the number
of jobless people in the country could
exceed one million in the near future.
The trade unions expect the unem-
ployment to hit its peak already this
winter.
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